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   PART A 

Briefing: Well Being Doncaster 2030 –  

A New Borough Strategy 

Date:  10.06.21 

___________________________________________________________________________ 

Purpose  

1.1 This paper sets out the emerging thinking and process for a new Borough Strategy in 

Doncaster. It will cover the framework, the emerging big borough pledges or things we want to 

achieve by 2030 and a greater focus on Health and Compassionate Well-being Goal. The 

purpose of this is paper is to allow members of the Health and Well-being Board to comment 

and shape the thinking and content as we develop the strategy. 

1.2 The timing of this Borough Strategy is pivotal as we emerge from the pandemic and learn how 

to live with Covid, big challenges remain as do big opportunities to grasp. The pandemic has 

worsened inequalities in society, in terms of income, learning, health as well as geography and 

ethnicity and we need to set out how we can influence a better and fairer future.  

1.3 Moreover long Standing issues still remain for example, the Climate change and biodiversity 
crisis, a profound and pressing challenge, but also an excellent opportunity to change how we work 
and live to support greater well-being.  
 

1.4 We need to set out a hopeful vision of the future, one that demonstrates we can build back 
better and fairer, one that ensures all people are included, one that allows Doncaster to reach 
its potential and one that realises our mission of thriving People, Places and Planet. 
 

Well-Being Doncaster 2030 – Our Framework  

Doncaster Wellbeing Wheel   
 
1.5 The wheel below shows Doncaster’s emerging six wellbeing goals that together contribute 

to one overall mission:  Thriving People, Places & Planet. 
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‘Greener & Cleaner’ outer circle  

1.6  This prioritises the need to balance the well-being of the local and global environment with the 

wellbeing of people. To thrive now and in the future, we need to limit our impact on the 

environment – the outer circle can be been as the planetary ‘ceiling’ we must not exceed.   

This means considering the impact of human activity on climate change and greenspace for 

example.  As well as protecting the environment, we must also improve and regenerate it 

where we can. 

 

‘Fair & Inclusive’ inner circle  
 

1.7 This prioritises the need to tackle the wellbeing inequalities that are preventing too many 
residents and communities from thriving.   To support this, Team Doncaster will work with 
communities to build the well-being ‘foundations’1 for all residents to thrive. These can be 
seen as the essential resources and opportunities that residents need for a decent standard 
of living and to be able to achieve their full potential.  Things like a decent, affordable home, 
access to nutritious food and greenspace and the ability to move safely between places. It also 
means a fair and inclusive approach to supporting businesses, for example to decarbonise and 
ensuring Doncaster as a whole gets a fair level of support from the Government to achieve its 
ambitions.   

 
Wellbeing Goals – Vision   

Goal  Vision    

Greener & Cleaner  

Doncaster 

Borough-wide, collective action that protects and enhances the local and global 

environment to improve wellbeing.  [RE-DRAFTED] 

Prosperous & Connected  

Doncaster 

A stronger, greener and fairer economy that provides good, well paid jobs and is 

supported by improved transport, active travel and digital infrastructure. 

Safe & Resilient   

Doncaster 

Residents feel safe and communities are more resilient to challenges and 

emergencies. 

Healthy & Compassionate 

Doncaster 

A Doncaster that care about, supports our residents and actively seeks to improve 

the conditions and opportunities for better health.         

Skilled & Creative  

Doncaster 

 

Residents have improved skills and a creative culture supports wellbeing, business 

success and solutions to the borough’s challenges.      

Fair & Inclusive  

Doncaster 

A borough with reduced inequalities and improved access for all to social and 

economic opportunities. 

 

 

                                                           
1 The inner and outer circles of the wellbeing wheel are inspired by Kate Raworth’s ‘Doughnut Economics’. 
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Potential Elements – Well-Being Doncaster 2030 

1.8 Although the main product will be the Borough Strategy we do see other potential elements 

could be produced to add depth to the understanding and approach; 

 Borough Strategy – Product which sets out the vision, pledges, indicators and well-being 

goals up to 2030 

 Indicators Dashboard – Public dashboard of key indicators set out in the Borough 

Strategy 

 Review of Doncaster Growing Together – Summary of achievements and remaining 

challenges from the previous Borough Strategy, Doncaster Growing Together (DGT) 

 Review of Engagement and Due Regard – Summary of engagement activity and 

demonstration of Due regard 

 Communications – Plan for communicating and mainstreaming the ideas within the 

Borough Strategy e.g. animations to outline the well-being goals. 

 Application to Localities – A plan to ensure the Borough Strategy support the variety of 

sub-borough geography planning and priorities.  

 JSNA – Analysis into wider health and well-being priorities and inequalities. 

 Policy Frame & Register – Setting out how the variety of key plans and strategies work 

together and link to the Borough Strategy well-being goals. 

 Impact on Team Doncaster Operation – An assessment on the operating model of 

Team Doncaster linked to the delivery of the Borough Strategy.  

 

Borough Strategy – Borough Pledges 

1.9 As part of the development of the Borough Strategy we would like to explore the introduction 

of some Borough Pledges which would set out some key things we would like to achieve by 

2030. For example we could pledge to ‘Decarbonise Doncaster to tackle the climate change 

& biodiversity emergency so by 2030 we would have reduced our CO2 emissions by 85%’ 

1.10 There are several others policy areas that we would want to include in the pledges such as 

skills and education, the local economy, Community safety and health and well-being. The 

construction of any pledge on health, care of well-being by 2030 could include; 

 Narrowing of Health Inequalities 

 Increasing Healthy Life Expectancy 

 Closer integration of the Health and Care System 

 More people being physically active 

 A greater sense of happiness and life satisfaction 

 

1.11 What would an appropriate pledge be for Health, Care and Well-being look like by 2030? 
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Healthy & Compassionate Well Being Goal 

1.12 The draft vision for the Healthy and Compassionate well-being goal is ‘A Doncaster that 

cares about, supports our residents and actively seeks to improve the conditions and 

opportunities for better health’. This goal matters because creating a Healthy & 

Compassionate Doncaster is crucial in making Doncaster a place in which everyone can live 

healthier for longer in communities and places that help promote good health. Success will 

mean:  

 A Doncaster with reduced health inequalities across our Borough. 

 All residents live in communities that promote good health and wellbeing.  

 A social care system that cares about and supports residents with dignity. 

 Access to the right care at the right time for all. 

 A green transition that advances good health. 

 A health system that balances the benefits of digital health with person-centred human 

care. 

1.13 This cannot be achieved without action across all elements of our wellbeing wheel. Health is 

not within its own silo, but essential for thriving – health is the new wealth. 

 

1.14 Challenges 

 Good health is not shared by all 

 Not everyone has the conditions for better health 

 Covid-19 has worsened our wellbeing 

 The Health Inequality Pandemic 

1.15 Opportunities  

 Building a Healthy & Compassionate Doncaster… together  

 The power of health for our communities…  

 Building the conditions for better health… Compassionate Doncaster 

 Creating a social care embedded with dignity… a Wellbeing Social Care 

 Ensuring the health of our people is at the heart of our green transition 

 Embracing the power of digital… but with the heart of human care 

 Working towards reducing health inequalities 

 
1.16 Draft and Potential Aims & Actions 

1. Reduce health inequalities across the borough 

 Understand the lessons of the pandemics unequal impacts on different communities and 

develop subsequent programmes of support  

 Develop a multi-agency programme to tackling health inequalities 
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2. Build healthy, connected communities 

 Continue and expand community programmes such as: Be Well Doncaster, Get 

Doncaster Moving and Well Doncaster 

 Empower community health to provide local multi-agency health support and resilience  

 Develop health anchors across our communities  

 Reduce social isolation and improve social relationships 

3. Develop a compassionate approach to health 

 Promote and embed a Health in All Policies approach across Team Doncaster 

 Support the transition towards a Wellbeing Economy – including elevating the 

foundational economy and good jobs for health and care 

 Develop compassionate, stigma free approaches to health improvement, starting with 

obesity and weight management 

4. Deliver a Wellbeing Social Care  

 Understand user experiences and co-produce the creation of care services 

 Work to understand implications and ensure justice in unpaid care work 

 Develop and implement social care metrics as measures for wider success 

5. Create a mental wellbeing friendly Doncaster 

 Build whole system approaches and alliances to mental health across our communities 

to improve prevention  

 Work with employers and schools to create places that enhance mental wellbeing 

 Ensure the right wrap around support is available for all when they need it 

6. Embed health into our green transition  

 Create more active travel routes  

 Ensure all residents have access to quality green space 

7. Deliver high quality care for all 

 Build a new state of the art hospital  

 Develop our digital health capabilities 

 Develop Doncaster as a Health Research City  

8. Foster the partnerships for collaborative action on health 

 Develop a new Health and Wellbeing Strategy 

 Map out and trial co-operative models of health care (including community interest 

companies) 

 Support the Voluntary, Community and Faith sector as equal partners for delivering 

health 

 Progress and pursue opportunities for joint-commissioning, joint-budgeting and joint-

posts 
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Next Steps 

 Further engagement across Team Doncaster and with Residents and businesses. 

 Further development of content, actions and indicators linked to the Well-being goals. 

 Engagements 

o Horizon Policy and Design Group 

o Team Doncaster Gold 

o Cabinet 

o Overview and Scrutiny 

o Parish and Town Councils 

 Plan to endorse at Council September 2021 

 


